Subject Description Form

Subject Code APSS408

Subject Title Labour and Manpower Policy and Administration
Credit Value 3

Level 4

Pre-requisite /
Co-requisite/
Exclusion

Pre-requisite:
APSS451 Social Policy

Assessment Methods

100% Continuous Assessment | Individual Assessment | Group Assessment
1. Term paper - 40%
2. Problem sets 30% -
3. Seminar presentation - 30%
and participation

Objectives

To enable students to:

1.

develop a reflective understanding on key concepts, philosophy and ideologies
underpinning labour and manpower policy and administration;

have a critical grasp of the history and context of development of labour and
manpower policy and administration in Hong Kong;

critically examine the policy and practice in major areas of labour and manpower
policy and administration in Hong Kong;

reflect on contemporary critical issues in labour and manpower policy and
administration with a global and local view.

Intended Learning
Outcomes

Upon completion of the subject, students will be able to:

a.

articulate basic concepts and ideologies underpinning labour and manpower
policy and administration (LMPA)

demonstrate broad-brush understanding of local context of LMPA as well as
current issues and concerns relating to the quality of work life and labour welfare
of the working population

reflect on and critique local practice in major areas of LMPA.
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Subject Synopsis/
Indicative Syllabus

1. Concepts, Theories and Frameworks for Labour and Manpower Policy and
Administration.

The two faces of labour and manpower policy: as part of economic policy and
social policy

Labour process, quality of work life, work and family, work and life, and
economic and social development

Theories and frameworks on labour and manpower policy and administration:
the Labour Economics model; the pluralist, the Marxist and the corporatist
Approaches

Tools and concepts for research on Labour and Manpower Policy and
Administration

Roles of the state in labour and manpower policy and administration

2. History and Context of Development of Labour and Manpower Policy and
Administration in Hong Kong

Socio-economic and political context affecting labour and manpower policy
and administration in Hong Kong

Legal framework of employment, employment practice and human resource
management in Hong Kong

Labour movement and trade unionism in Hong Kong

Major Areas in Labour and Manpower Policy and Administration in Hong Kong

Employment and employment-related policy and regulations
Occupational health/safety and employee protection and compensation
Training and retraining of manpower

Industrial relations

Unemployment

4. Contemporary and Critical Issues in Labour and Manpower Policy and
Administration: Global and Local

Post-industrial economic development and displacement of labour force
Active labour policy, assisted employment and employee retraining
Marginalization/discrimination of labour and the employed poor

Work life of the disadvantaged groups: women, disabled, youth, new
immigrant and imported workers

Unemployment and policy to activate the unemployed

Recent work and employment related issues: Minimum wage, Work-hour
ceiling & etc.

Globalization, international workplace environment and international labour
movement

Teaching/Learning
Methodology

Key concepts, relevant theories and contextual analysis of labour and manpower
policy and administration in contemporary Hong Kong are discussed in lectures with
both local and global perspectives. Seminars are led by teacher and/or students on
critical issues relating to local labour and manpower policy and administration.
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Assessment Methods

in Alignment with Specific assessment % Intended subject learning outcomes to be
Intended Learning methods/tasks weighting | assessed (Please tick as appropriate)
Outcomes
a b c d e
1. Term paper 40% v v v
2. Problem sets 30% v v v
3. Seminar presentation 30% v v v
and participation
Total 100%
Term paper:
Students will write a group paper (not more than 4,000 words) on a contemporary and
critical labour or manpower issue and critique the relevant labour or manpower policy
that is intended to address the issue of study interest. In writing the paper, students are
expected to draw upon relevant concepts and theories in analyzing the selected topic
and critique the implementation of policy designed to address the issue.
Problem sets:
Students will work on a set of problems given to them to assess their abilities to
comprehend contemporary problems, analyze the key issues, and draw their own
conclusions.
Seminar presentation and participation:
Students will present verbally their group term paper in a succinct and coherent
manner to the rest of the class and be able to respond satisfactorily to questions and
critiques of their presentation.
Student Study Class contact:
Effort Required
. Lectures 28 Hrs.
= Seminars 14 Hrs.
Other student study effort:
] Preparation of group term paper 40 Hrs.
" Prepa_rmg_ for seminar presentation and 20 Hrs.
participation
. Working on the problem sets 20 Hrs.
Total student study effort 122 Hrs.

Medium of
Instruction

English supplemented with Chinese
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Medium of
Assessment

English
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